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Message from

Career Development Services (CDS) /'

Hello!

Welcome to Alabama A&M University’s (AAMU) Spring 2022 Career Week. Spring and
change are in the air at AAMU! We have a new leader at the helm, the 12" President,
Dr. Daniel K. Wims.

Career Development Services (CDS) embraces President Wims’ commitment to the provision
of service that yields a first-class experience. This is reflected in our hosting an in-person and
a two-day virtual Career Week to meet employers’ expectations and needs. The CDS team
launched this guide to help our Bulldogs become more confident in and successful with their
ability to secure co-ops, internships and career opportunities. It also provides a platform for us
to recognize our sponsors and partners.

We are delighted to welcome our first GOLD sponsors: HONDA and Macy’s, and our
new SILVER sponsor, Constellium — Rolled Products — Muscle Shoals. These sponsors
automatically become members of the University’s Industry and Government Cluster.

We also extend much gratitude to our BRONZE sponsors: American Bureau of Shipping,
Caterpillar Financial, Ferguson Enterprises, and Makpar Corporation. Sponsorship
support underwrites Career Preparedness Week activities, including the Shoot Your Shot
Competition prizes, and much more.

To every employer participating in the Spring 2022 career weeks, thank you for your
partnership! We look forward to having our Bulldogs join your team and adding Bulldog-value.
To our faculty, staff, administrators, alumni, friends and family members, thank you for
underscoring the importance of Bulldogs attending events hosted by CDS early, and throughout
the academic year.

I welcome and value your suggestions and feedback. A post-Career Week survey will be sent to
every employer. You can also reach me directly at yvette.clayton@aamu.edu.

Start Here. Go Anywhere. Go Bulldogs!

Best,

S Ce

Yvette S. Clayton
Director, Career Development Services
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1st Place 1st Place
Mphande Piri \ | Isaiah Thompson
Junior Freshman

Electrical Engineering Environmental Science

2nd Place 2nd Place
Kamsiyochukwu Shemaiah Mbetwa
Arinze Sophomore

Junior, Computer Science Electrical Engineering

2nd Place 3rd Place
Tyra Ravenell Christian Emonina
Freshman Sophomore

Mechanical Engineering

1st: $300 | 2nd: 3200 | 3rd: $100

Prizes:
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https://www.aamu.edu/about/university-leadership/president/about-president.html
http://honda.com
http://macys.com
https://www.constellium.com/
http://www.eagle.org/
https://www.catfinancial.com/
http://www.ferguson.com/careers 
https://www.makpar.com/
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ALABAMA A&M UNIVERSITY

5202
CareerWeek

256.372.5692 | aamu.edu/cds

AAMU_CDS (W) AAMUCDS

CAT

Financial

[ In-person | F;&%s:gs CAT

) 2/10 | 8a-3p

BUILD YOUR CAREER«* CAT FINANCIAL

WHO WE ARE WHO YOU COULD BECOME

» 2/8 | 3p-5p

New School of Business, Clyde Foster

Multipurpose Room

Speed Networking
» 2/9 | 10a-2p

Student Health and Wellness Center Gym

Career Fair
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SINCE  We have provided finance and
U000%8% extended protection services to
help Caterpillar customers make
progress possible, every day.

WORLDWIDE
LOCATIONS IN
NASHVILLE COUNTRIES
TENN  ~2000
EMPLOYEES
FORTUNE'S
CATERPILLAR 7
WORLD’S MOST ADMIRED
RANKS #44 COMPANIES® FOR 2020
(Caterpillar has appeared in the Top 50
All-Stars for 19 consecutive years)
INDUSTRIES SERVED
FORESTRY
TRANSPORTATION
POWER GENERATION

RECYCLING & WASTE

CONSTRUCTION

IL& GAS  MINING
GOVERNMENT

MARINE

INTERNSHIP OPPORTUNITIES

Paid internship
. . N 9 WEEKS Project-oriented work
Interviews occur during your junior MAY-JULY Meetings with senior leaders

year and the internship takes place the
summer leading into your senior year.

Visit to Cat® dealership
Community service opportunities

V V V V V V Vv

Housing provided

Must be authorized to work in U.S.
$  FINANCE if NTAISEHNLIL\EI
! INFORMATION SERVICES

---------------------------------- FOUNDATION PROGRAMS e
$ FINANCE - (21 INFORMATION SERVICES

A 4-year program with intentional rotational assignments. This program A 3-4 year program with rotational assignments in application,
helps you learn our core business and build a strong career foundation. E infrastructure, or security teams within the Information Services
At the end of the foundation program, you will have identified your Department. This program is designed to build a strong career
career path, with the potential to include international assi foundation in Information Services.

MAJORS INCLUDE REQUIREMENTS MAJORS INCLUDE
> Management ] > Computer Science
- Finance @ @ > Computer Information

Systems, Management
> Must be_authorized > Mustbe_authorized > Information Systems
to work in U.S. + toworkin U.S. X
> Globally mobile ' > Various technical skills - > Science Technology

Math & Engineering,
Telecommunications Systems

*Minimum of 3.0 cumulative GPA in 4.0 scale

> Business Administration

> Economics ) B .
Submit your application online:
> International Business CatFinancial.com/careers

EEO/AA - Cat Financial is an Equal Opportunity Employer. > Management and Related

> Marketing Al qualified individuals — including minorities, females, veterans Information Technology Majors
and individuals with disabilities - are d to apply.
n facebook.com/CatFinancial u @CatFinancial You U1} voutube.com/CatFinancial m linkedin.com/company/Caterpillar-Financial

https://www.catfinancial.com
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VIRTUAL Career Week

3/15 | 3p-5p Whova Speed Networking

3/16 | 10a-2p Handshake Career Fair (Day 1)
Sign up for 1:1 and group sessions

3/17 | 10a-2p Handshake Career Fair (Day 2)
Sign up for 1:1 and group sessions
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SHAPE YOUR FUTURE WITH FERGUSON

Ferguson’s Programs offer:

- With our programs, each associate will discover what makes us
an industry leader through foundational and rotational training. This style of training

provides an understanding of how each role is impactful to Ferguson’s success.

Learn from our subject matter experts! They offer ®
expertise, mentorship, and guidance through the duration of our early career programs. £
Mentorship opportunities also available in our Business Resource Groups. @-@

— Teamwork is heightened when training focuses on
DD shared experiences. Learn with peers; share best practices, grow understanding, and

enhance your knowledge.

Learn more about
our full-time early
career opportunities
and in

Sales, Sales
Leadership, Credit,
Supply Chain,
Operations and
more!

Contact Rylee Wright (rylee.wright@ferguson.com) with questions!
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%° January

» CAREER PREPAREDNESS WEEK

[ In-person + virtual |
In partnership with the AAMU Cluster + Event Sponsors

1/25 | 11a-2p New School of Business, Clyde Foster
Multipurpose Room

Meet the Cluster & Sponsors and

Free Handshake + LinkedIn Headshots

1/26 | 12p-1p New School of Business, Clyde Foster
Multipurpose Room
Resume Writing Workshop

1/26 | 4p-5p New School of Business, Clyde Foster
Multipurpose Room
Student Internship Panel: Dos and Donuts

1/27 | 12:30p-2p Zoom
Elevator Pitch Competition

1/28 | 11a-2p Zoom
Resume Reviews + Mock Interviews

9* February

» CAREER WEEK [ In-person |
2/8 | 3p-5p NSB, Clyde Foster Multipurpose Room
Speed Networking

2/9 | 10a-2p Student Health and Wellness Center Gym

Career Fair

Calendar 2022

 Events

%*March

» YOUTH MOTIVATION TASK FORCE
OUTREACH PROGRAM | Virtual ]
3/7 | 8a-4p Whova

Classroom presentations

3/7 | 2p-4p Zoom

Resume Critiques and Mock Interviews

3/8 | 8a-Noon Whova
Classroom presentations

3/8 | 6p Whova
Mentorship Workshop

P WORK-IT WEDNESDAY WORKSHOP
[ Virtual |
3/9 | 4p-5p Zoom
Networking during a Career Fair

» CAREER WEEK | Virtual |
3/15 | 3p-5p Whova
Speed Networking

3/16 | 10a-2p Handshake
Career Fair (Day 1)

3/17 | 10a-2p Handshake
Career Fair (Day 2)

» WORK-IT WEDNESDAY WORKSHOP
[ Virtual |
3/23 | 4p-5p Zoom
Evaluating a Job Offer

2/10 | 8a-3p Student Health and Wellness Center Gym . .’ L
Interview Day “ p rl

» WORK-IT WEDNESDAY WORKSHOP
[ Virtual ]
2/16 | 4p-5p Zoom
Communicating Effectively within a
Multigenerational Workplace

P WORK-IT WEDNESDAY WORKSHOP
[ Virtual |
4/6 | 4p-5p Zoom
Make Connections with LinkedIn

256.372.5692 | aamu.edu/cds (®) AAMU_CDS (¥) AAMUCDS

Career Development Services is most appreciative
of the employers who have sponsored
Spring 2022 Career Week.
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| HAVE AN INTERVIEW -

ow M)h@%o@ [ do?

Congrats!

Breathe. Relax. Research. Practice. Repeat.

First, make sure you prepare for and understand
the difference between Traditional and
Behavioral Based questions.

Traditional questions are usually pretty straight
forward. They give the interviewer a chance
to get to know more about you.

Behavioral questions are designed to give an
employer an idea of how your past performance
could impact your future behavior.

The questions usually start with,

1ell me about a time when you....

Examples of Traditional questions are below:

Personal

Tell me about yourself?

What do you like to do in your spare time?
Where do you want to be in five years?
What are your strengths? Weaknesses?

Education

Why did you choose your major?

Why did you choose to attend your university?
In what campus activities do you participate?
Tell me about your leadership skills.

Which classes did you like best? Least? Why?

If you were to start over, what would you change
about your education?

Do your grades accurately reflect your ability?
Why or why not?

Were you financially responsible for any portion
of your college education?

Experience

What job-related skills have you developed?

What types of jobs have you had while in school?
What did you learn from these work experiences?
Have you ever performed any volunteer work?

How would a former supervisor describe your work?

Workplace Fit

Where do you see yourself in 5 years?

What type of leadership style do you prefer?

How do you feel about working with a team?

What type of work setting do you prefer?

Are you able to work on several assignments at once?

How do you feel about the possibility of relocating?

General Questions

What do you know about our organization?

Why should we hire you instead of another candidate?
Why are you interested in working for our company?

Be sure to check out the employer’s
website and look them up online.

Always answer Behavioral questions with the STAR Method.

12 | Bulldog Career Ready Guide 2022




ACTIONS RESULTS

SITUATION

Describe the situation or event that you/your employer were faced with.

TASK

What were YOU responsible for doing to address the situation?

ACTIONS
What specific actions did YOU take to complete the tasks?

RESULTS

What was the end result? Choose a situation that has a positive ending.

N
14 | Bulldog Career Ready Guide 2022 N
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Common Behavioral Interview Questions and
suggestions for answering them:

Please share a time when you set a goal
for yourself and achieved it

Outline your motivation and process for
setting goals and reaching objectives.
Examples include earning a certain GPA
or grade in a class, being chosen to join
a team, winning an award, and joining an
organization. Your example should show
that you are ambitious, dedicated and
determined.

Tell me about a difficult problem you
solved at school or work and how you
came to a resolution

Walk through your process for recognizing
a problem and developing a solution.
Conflict could be difficulty getting everyone
to meet at the same time, so developing
a tailored schedule; working on a project
with someone who didn’t pull their weight;
suggesting to your dean how xxx would
streamline a process..

Tell me about a time when you made

a mistake and how you handled it

Be sure to take responsibility for your
actions. Share what you learned from your
mistake to ensure it doesn’t happen again.
Don’t get too personal in your response.

Share a time when you faced and
overcame an unexpected challenge
Your answer should show your flexibility and
how you react to unforeseen circumstances
either at work or in other aspects of their
life. Employers want staff who can quickly
shift their attention and reprioritize tasks.
Situations related to the pandemic could be
great examples: class, work, location.

Tell me about a time when you worked on
something that failed

Your answer can be about a class project, a
sports competition, an exam, running for an
officer’s role in high school or college.

Tell me about a time when you
experienced conflict at school or work.
How did you overcome it

Your answer should demonstrate your ability
tostay calmunder pressure, professionalism,
interpersonal communication skills.

Tell me about a time when you were under
a lot of stress and how you handled the
situation

Your answer will help the employer determine
how well you’re equipped to perform their
job in a variety of stress-inducing conditions,
such as when the team is understaffed, or a
timeline is reduced.



At the end of the interview, employers ask
if you have any questions for them.

Always, Always, Always

have questions for the Interviewer.

Choose 1-3 of the following questions based What do you like most about working [
on the flow of your interview. Take notes. here? e I n I a I e n t
Choose different types of questions. What opportunities for advancement do -

you have for high-performing employees?

What are the characteristics of someone How long h o q c a m u s F ro ra m s
who would succeed in this role? o [ong ave you oriea e an

what made you accept the offer?

Will you describe the day-to-day

responsibilities of this role? May I contact you if | have further

questions?

We are fully invested in the
next generation of young
professionals.

If hired, what could | do to help make an What h t st " th "
impact within the first 90 days? gt are the next steps In tne process:

Need more help?
How would you describe the workplace YouTube has helpful videos.

environment?

AVOID saying anything negative.
If | were in this job, how would my

performance be measured? \We want to empower you - that’'s why we offer

training, development and a culture of mentorship
and mobility. The goal is to help you cultivate the
tools needed to build your career.

What do you see as the most challenging
aspect of this job? Get the employer’s email address.

Have | sufficiently answered all of your Send a thank you note within 24 hours.

questions? Look up the employer in LinkedIn. .

Learn more about our openings at
What type of training opportunities are Send an invitation to connect with
T o— em/o/oyees? a brief, error-free note: It was great https://abglobal.wd1.myworkdayjobs.com/abcampuscareers

meeting you at the AAMU Career Fair.
| hope we can keep in touch.

¥y in @ 9 f




Your Brand Your Virtual Presence —

Do I really need to dress up for every virtual event?

S " 't h b Be Punctual.
omeirmes J’ ou cani cven see € SP earer. Know the time zone of the interview. Arrive early.
Career Development Services will host virtual employer events throughout the semester. Being on time is considered late.

The Spring 2021 Career Fair will be comprised of virtual 1:1 sessions with employers,
set up in ten-minute intervals, and 30-minute group sessions, which will be

. ) . Be Present.
comparable to information sessions.

Body language communicates loudly and clearly. Look into the camera
when you’re talking to employers. Good posture shows attentiveness;
slouching and looking around can give the impression that you’re not
very interested. Be careful with hand gestures because they can be a
distraction.

You only get one chance to make a first impression.
When in doubt, dress to be seen.

Do I always have to wear business attire?

No. However, employers recognize when you take the time to
present yourself in a professional manner; dress appropriately
and be well groomed. Note: webinars do not have video.

Be Informed.

Conduct research on employers in advance. Google the company and
industry, and go to the employer’s website. If you have the recruiter’s
name, look for their LinkedIn profile. Have several questions ready in case
someone asks your question or the employer provides the answer. Have a
pen and paper with you so you can take notes and jot down new questions
that come to mind.

What’s appropriate attire?
For Employer Information sessions
Business and business casual attire are both acceptable.

For Career Fairs, Interviews, 1:1 meetings
Professional business attire is expected.

. L Be Confident.
Attire Description . . :
Busi c : c Il Knowing yourself and something about the employer will allow you to
usiness Casua asual blazer : :
Polo or button-down shirt, sweater set, present yourself with confidence.
or blouse

Khakis, dress pants, or skirt
Simple jewelry
Comfortable shoes (will not be visible)

Be The Focal Point

Minimize background distractions. The recruiter will be taking note of
everything they see, and you want the emphasis to be on YOU, not your
background. Have a clean, neutral background.

Be sure to sit at a table or desk.

Business Attire Dark suit with a light shirt or tailored dress
Conservative tie

Simple jewelry

Comfortable shoes (will not be visible)

-

. J
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3t CAMERA-READY -

») Be prepared for every Zoom call with an employer.

20 | Bulldog Career Ready Guide 2022

Find your calling.

The greatest work of your career will happen here. Why are we
so sure? You'll be empowered with all the resources you need
to build the career you've always dreamed of. If you're looking
to join a supportive team that will push you to become your
very best, then this is it.

Learn more about us at MyRocketCareer.com.

Follow us: @RocketCareers ‘ ROCKET
® ©) Careers



TECH-READY -

AAMU Virtual

Sk
Test Your
Internet + Video

Connection

Use a desktop, laptop or propped-up tablet
instead of a smartphone that will need to be
held throughout the conversation.
Download and familiarize yourself
with the necessary software.

Backgrounds

Test your technology and practice at least one
day before a virtual meeting with an employer.

Make sure that your internet connection is
functioning and that your audio and video
are working properly.
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https://www.aamu.edu/about/inside-aamu/news/aamu-virtual-backgrounds.html?tag=Virtual%20Backgrounds

HOW DO |
SIGN UP ror THE

VIRTUAL CAREER FAIR?

But first, be prepared...
 Conduct research in Advance

 Practice interviewing with the
STAR method

« Make sure you are Camera Ready
- Professional attire
- Sit at your desk or a table with
a clean, simple background
(use an AAMU background
if needed)

» Test your internet connection
« Show up On Time

 You are Ready!

(LA

FOLLOW THESE EASY STEPS...

o
n _ Jove s GRA Sudens

1. Log in to Handshake

2. Click on Career Center

3. Click AAMU Spring 2022 Career Week

What can we help
you find today?

(]

Events > Career center >

Virtual career fair
S AAMU Virtual Career Week, SPRING 2022 > >
VIRTUAL Mar15 (Speed Networking) + Mar. 16 (Career Fair,
CAREER & WEEK Day1)

Wed March 16, 2022
Virtual

Virtual career fair

SR AAMU Virtual Career Week, SPRING 2022 > >
VIRTUAL mar15 (Speed Networking) + Mar. 17 (Career Fair,
CAREER & WEEK Day2)

5. Register for the Career Fair, then:

+ Sign up for as many 1:1 and
Group Sessions as you want
+ Be careful not to double book
* Mark the sessions on your calendar

X

=

You’re registered! What’s next?

Sign up for sessions

View available group and 1:1 sessions with employers you're interested in. Sign up
before they fill up!

View employer sessions

6. Click Your Schedule to see the sessions
you’ve signed up to attend. When it’s time

for your 1:1 or Group Session,
click the Join video link.

s

Wed, Mar 16, 10:00am - 2:00pm CDT

Available sessions  Yourschedule  Career fair details

1:1Session - 11:50am - 12:00pm CDT
One on One Send a message Join video

Tim Sorrell
Tennessee Valley Authority

4. Review info on employers you’re
interested in

A *  Caterplllar Financial &
c T Nashville, TN (\ FoHew)
Financial

For more than 30 years, we have helped our customers make progress possible every day, through financial service excellence.
We are proud to lay the foundation for a healthy and successful business for our customers, in a variaty of in

backing of our parcnt company, Caterpillar Inc., wo offer a wide range of finance solutions to customers and Cat® dealers for Cat
machinery and engines, Solar gas turbines, and other equipment and marine vessels.

Jobtypes Employment types US work authorization
Job Full-Timo Required

Jobitles School years Attending sessions

None Senior, Junior, Sophomore, Freshman  All Majors - Wednesday, Mar 16,10:00
am-2:00 pm CDT

cbw

76
75 Tri State Intemational, Lincolnshire, linois 60069, United States \\FuHuw)

&

CDW Corporation is a leading multibrand provider of information technology solutions to business, government, education and
healthcare customers In the United States, the United Kingdom and Canadz. A Fortune 500 company and member of the S&P.
500 Index, CDW was founded in 1984 and employs over 10,500 coworkers. or the trailing twelve months ended June 30, 2021,
CDW generated Net sales of billion From the & beside us to the leaders who guide us, we move
forward together - and we always have your back. We are an equal opportunity/affirmative action employer committed to a diverse
and inclusive workplace. We are the People Who Get 1. To leam more, visit www.cdwjobs.com.

( )

Ton1session X

1on1with CDW
Dione Dyson
Senior Recruiter

10:00am CDT 10:10am CDT 10:20am CDT

10:30am CDT 10:40am CDT 10:50am CDT

Show all available times

W
5 75 Tri State International, Lincolnshire, lllinois 0069, United www.cdwjobs.com
u States

CDW Corporation (Nasdaq: CDW) is a leading multi-brand provider of information
technology solutions to business, government, education and healthcare customers in the
United States, the United Kingdom and Canada. A Fortune 500 company and member of
the S&P 500 Index, CDW was founded in 1984 and employs over 10,500 coworkers. For the
trailing twelve months ended June 30, 2021, CDW generated Net sales of approximately
$20 billion. Our fingerprints can be found on technology in workplaces of more than
250,000 companies; from fresh-faced startups to international conglomerates. We've
powered record-breaking data traffic at a Super Bowl stadium and equipped mom-and-pop
stores with POS systems for Small Business Saturday. We've helped hospitals keep medical
records secure from data breaches and migrated a university business school to the cloud.
With the breadth of products and services we offer, combined with the expertise of our
specialists, there is no request too big or too small. From the teammates beside us to the
leaders who guide us, we move forward together - and we always have your back. At CDW

- /

Watch this video for more information.
https://support.joinhandshake.com/hc/en-us/arti-
cles/360051488854-Video-Locating-and-Register-
ing-for-Virtual-Fairs

lwl CAREER DEVELOPMENT SERVICES | 25
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There aren’t many employers
recrutting for my major.

at Should I Do?

Surf the Net

Many universities with professional programs, and industry-related organizations
host summer programs. You can search for them online or reach out to your

CDS career counselor for assistance.

ALABAMA
GOLF ASSOCIATION

Services i Live Scoring

T cveLovMENT

Course Rating  Junior Golf  Scholarships  About

IR urrentsob Openings
Joe H. King Award 202172 Associaton
1 hitps:/fboards greenhouseio/boatwrightjobs 4982430002
Sadie Roberts Award o &

N

Ghopy  BGvng  Wacty @lbay  @Comax  Q

ALA BAMALAW Admissions  Academics  Students  Alumni  Career Services LM & JSD Programs

THE UNIVER ALABAMA®

Diversity & Inclusion Home » Diversity & Inclusion » P

Prelaw Undergraduate Scholars (PLUS)
Prelaw Undergraduate Scholars (PLUS) Program | Program Schedule | Application

Out of concern for the health and safety of our community, as well as the uncertainty of the evolving COVID-19
situation, the 2021 PLUS program will be conducted virtually. For inquiries about the PLUS Program, please
contact PLUS@law.ua.edu
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Search Handshake

Many employers that don’t attend career fairs post positions in Handshake.
The system will provide posts based on your profile. Please take time
to create and complete your Handshake profile.
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2021 P.J. Boatwright Alabama Golf
Association Tournament Operations

Internship (2 positions)
at Boatwright Internship (view all jobs)
Birmingham, AL

TOURNAMENT OPERATIONS INTERNSHIP OPPORTUNITY

The Alabama Golf Association is offering two 3-month USGA P.J. Boatwright, Jr. Internship positions
focusing on Tournament Operations that are designed to provide valuable hands-on experience to
individuals who are interested in pursuing a career in golf administration, sports management or event
management.

Internship Dates
May 2021 - August 2021. Start/end dates are flexible.

Intern Duties/Responsibilities

Qualified applicants will learn the internal of a Staf gional Golf i Some
specific duties include, but are not limited to:

Administrative duties in office to prepare for a tournament
General tournament set-up and preparation
Golf course marking and set-up
Starting and scoring of players
Pace of play and rules officiating
i inventory, mai and
Assist with communications (social media, website) and marketing projects as necessary
Assist with Course Rating and Handicap administration
Assist with Southern Golf Association Championships (Southern Amateur and Southern Junior)

Meet with your CDS Career Counselor
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Answer: BOTH
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Lance Joyce . 1st Alabama Agricultural and
Mechanical University
Food And Beverage Account Manager Intern at Ecolab

Huntsville-Decatur-Albertville Area - Contact info
153 connections
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w 37 mutual connections: Marlan Hall, CFS®, Martha Verghese, and 35 others

Handshake is a platform for
college students and recent
grads. More than 500,000 -
employers post internships, co-ops = SR
and entry-level career opportunities on
Handshake. College career placement

Anita Bozhko

Alabama A&M University Visual Art

Education

. Alabama A&M University Primary Education =
offices use Handshake to connect n College o Ecaton, Humaniesana Ssnaviorl
students with employers, and to host et v
virtual career fairs, information sessions e
III*E Lamar University -
and other events. PO aecneiors

Employers reach out to students directly through Handshake if they have profiles that
align with their employment opportunities. Therefore, it is important for students to have
complete profiles and resumes posted.

Check this out:

General information on Handshake

Virtual Career Fair Tip #1 and Tip #2

Info showing how to use Handshake’s Mobile App

LinkedlIn is the world’s largest virtual professional virtual network.
Use LinkedIn to:

+ Find an internship or career opportunity

+ Establish and strengthen professional relationships

+ Build their brand through personal posts

+ Take courses to develop skills needed to succeed in their career

A complete LinkedIn profile will help you connect with opportunities by showcasing your
unique professional story through experience, skills, and education. You can also use
LinkedIn to join groups, post photos and videos, and more.

Learn how to set up a LinkedIn profile: Example #1 Example #2 Example #3
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SaVion Smith, A.S. - ?nd l@[ Alabama Agricultural and
4 Mechanical University
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https://learn.joinhandshake.com/students/
https://learn.joinhandshake.com/students/virtual-fairs-training-session-recording/
https://learn.joinhandshake.com/students/3-essential-virtual-career-fair-tips-from-employers/
https://www.youtube.com/watch?v=D9BYCOq2eGQ
https://business.linkedin.com/en-uk/marketing-solutions/blog/posts/content-marketing/2017/17-steps-to-a-better-LinkedIn-profile-in-2017
https://www.topresume.com/career-advice/10-ways-to-create-a-winning-linkedin-profile
https://www.linkedin.com/help/linkedin/answer/112133/how-do-i-create-a-good-linkedin-profile-?lang=en

Never underestimate who might be able to help you advance
your career. Seek opportunities to meet people. Brief, casual
encounters can lead to your next career opportunity.

Bulldog Introduction
Develop + practice your Bulldog Introduction, which is comparable to a
30-second elevator pitch. Differentiate yourself. Examples are below.

»» Hello! My name is Bull Dog. | am a senior double majoring in Computer Science and
Business Administration at Alabama A&M University. How are you doing today?

»» Good afternoon! My name is Bull Dog. | am a junior majoring in Food Science at
Alabama A&M University. | am president of the The Food Science Club and have
completed two internships in my field. It’s nice to meet you.

»» Good morning! | am Bull Dog, a sophomore majoring in Social Work at Alabama
A&M University. | am the treasurer of the Honors Program. It’s a pleasure to meet you.

Sample questions to ask while networking:
(Start with one question and go with the flow. It’s a conversation, not an interview)

How are things going? What brings you here?

What do you do?

How long have you worked there?

What made you choose to work there?

What do you like/dislike most about your work?

How has the pandemic impacted your work?

Where did you grow up?

What type of professional and personal skills does it take to succeed in this field?
What charitable cause are you passionate about?

What do you see as the major issues/ trends in the field today?

What do you wish you had known about your profession before you started?
What books would you recommend that | read?

What suggestions do you have for students regarding their job search strategy?
Can you recommend any classes that | take?

May | keep in contact with you?
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We are Here
for You!

Even in the midst of the
pandemic, the CDS team
IS here to serve you.

i
OPERATIONS

s SUPERVISOR:

Bulldogs: vty SUSTAWABLE PRACTICES

Are you interested in scheduling s 1@-2808 oI

an appointment with us? If so, e i il i rpP o
1. After logging into Handshake, click QO VYvette S. Clayton - | = At " 48! 1:; ‘1’ “;rug;:@uﬁ

Director ] S Bl Al e e ook schiein et

Career Center” from the top menu bar yvettalclate iR

2. Click “Appointments”
. Click “Schedule a New Appointment” o zggz:al;ﬁ%irector
4. Book your appointment! angel.lee@aamu.edu

w

19,500

O Tangela Rutledge-Gale =LY = ROUTE MILES

Career Counselor/Recruiter v, Vs ACR;;’:TES
If yo u’re not sure who your ' ' tangela.rutledge@aamu.edu 2 &D.C.
career counselor is, . ‘ (O Iris Glover-Robinson .
click the Paw Career Information Specialist s, ot N NORFOLK SOUTHERN

Serving the freight transportation needs
7 Atlanta : of America — creating jobs, supporting
¥ economies, and transporting goods on
safe, environmentally friendly rail.

And then click Expand All iris.gloverrobinson@aamu.edu

{ Monique Ryan
Career Support Specialist

ATLANTIC
OCEAN

Must be an actively enrolled student pursuing

[ — NORFOLK abachelors degree or higher
. " SOUTHERN Commitment to a 40-hours work week and
monique.ryan@aamu.edu _ posity ot lcatn
Norfolk Southern Corporation
Three Commercial Place
Norfolk, Virginia 23510 COMPENSATION
www.norfolksouthern.com Year Monthly Rate

Career Development Services | 256.372.5692 | aamu.edu/cds NS e et

Viscomm 22.0819.13774.3K Allegra



https://www.aamu.edu/campus-life/student-support/career-development/career-counseling.html
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Developing the workforce of tomorrow begins today. At the Alabama Auto Plant, Honda hires and trains

associates with the drive and determination to build vehicles driven around the globe. By helping our
associates succeed, our company succeeds — and the whole world benéefits.

hondaalabama.com Y @hondaalabama
Honda vehicles are made using domestic and globally sourced parts. HONDA



