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Interview Questions for Communications Media Majors 

 What aspect of communications media are you most passionate about (e.g., film, journalism, 
public relations, social media, advertising) and why?  

 How do you believe the rise of digital media and new technologies has impacted traditional forms 
of communication?  

 Describe a communications media project (academic or personal) you've worked on that you're 
particularly proud of. What was your role, what challenges did you face, and what was the 
outcome?  

 In your opinion, what is the most significant ethical challenge facing the media today, and how 
would you approach it?  

 How do you stay current with trends and developments in the ever-evolving communications 
media landscape?  

 What role do you believe storytelling plays in eƯective communication, regardless of the medium? 
 Imagine you need to communicate a complex idea to a diverse audience. What strategies would 

you employ to ensure your message is clear and resonates with everyone?  
 How do you handle constructive criticism on your creative or communicative work?  
 What skills do you think are most crucial for success in a communications media career, beyond 

technical proficiency? 
 Where do you see yourself in the communications media industry five years from now?  
 How important do you believe media literacy is for the general public, and what role do 

communications professionals have in promoting it?  
 Describe a time you had to work collaboratively on a communications project. What was your 

experience, and what did you learn about teamwork?  
 If you could invent a new form of communication media, what would it be and why?  
 How do you balance the need for creative expression with the practical constraints and objectives 

of a client or project?  
 What is one piece of advice you would give to someone just starting out as a Communications 

Media major?  
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Communicative Sciences and Disorders Majors 

 What initially drew you to the field of Communicative Disorders, and what aspects of speech-
language pathology or audiology do you find most fascinating? 

 Are there any specific populations (e.g., children, adults, individuals with neurological disorders, 
etc.) or types of communicative disorders that you are particularly interested in working with, and 
why? 

 How do you see the role of a speech-language pathologist or audiologist evolving in the next 10-15 
years, especially with advancements in technology? 

 What courses have you taken that you feel have best prepared you for the challenges of this major, 
and which ones did you find most challenging but ultimately rewarding? 

 Beyond the academic curriculum, what independent research or projects have you pursued that 
relate to communicative disorders? 

 What are your long-term career goals within communicative disorders? Do you envision yourself in 
a clinical setting, research, academia, or a combination? 

 How important is obtaining a specialty certification (e.g., swallowing disorders, voice, aural 
rehabilitation) to your future career plans, and why? 

 What steps are you currently taking to build your professional network within the field? 
 Have you considered pursuing a Ph.D. in communicative disorders, and if so, what areas of 

research would you be interested in exploring? 
 What do you anticipate will be the most rewarding and most challenging aspects of working as a 

speech-language pathologist or audiologist? 
 How do you plan to balance the rigorous academic demands of this major with practical 

experiences like observations and clinical placements? 
 What are your thoughts on interprofessional collaboration in healthcare, particularly within the 

context of communicative disorders? 
 How do you approach the ethical considerations that can arise when working with individuals with 

communication impairments, particularly regarding patient autonomy and confidentiality? 
 What strategies do you employ to stay current with the latest research and best practices in the 

ever-evolving field of communicative disorders? 
 How do you plan to address the emotional and psychological demands that can be part of working 

with individuals facing significant communication challenges? 
 
 
 
 
 
 



 
 
Interview Questions for Counseling/Counseling Psychology Majors 

 What initially drew you to counseling psychology, and how has your understanding of the field 
evolved since you began your studies?  

 What specific theoretical orientations or approaches within counseling psychology are you most 
interested in, and why? 

 How do you envision the role of a counseling psychologist diƯering from that of a clinical 
psychologist, social worker, or psychiatrist?  

 What are some of the most significant ethical dilemmas you anticipate encountering in the 
counseling profession, and how would you approach addressing them?  

 How do you plan to manage the emotional demands and potential for burnout that can come with 
working closely with clients experiencing distress? 

 What populations or presenting concerns are you most passionate about working with, and why? 
 How do you see yourself incorporating diversity, equity, and inclusion principles into your future 

counseling practice?  
 What role do you believe research plays in informing eƯective counseling practice, and how do 

you plan to stay current with new findings?  
 Describe a time when you had to navigate a challenging interpersonal situation. What did you 

learn from it that might be applicable to a counseling context?  
 What are your long-term career goals within counseling psychology, and what steps are you taking 

to achieve them?  
 How do you approach self-reflection and personal growth, and why do you think these are 

important for a counseling professional?  
 What are your thoughts on the integration of technology (e.g., telecounseling, online resources) 

into counseling practice?  
 How do you define "therapeutic alliance," and what do you believe are the key ingredients for 

establishing a strong one with clients?  
 What are some of the biggest challenges or criticisms currently facing the field of counseling 

psychology, and how might they be addressed?  
 If you could give one piece of advice to an incoming counseling psychology student, what would it 

be and why? 
 
 
 
 
 
 
 



 
 
Interview Questions for Counseling/Counseling Psychology Majors in K-12 Schools 
Foundational Knowledge & Philosophy 

 What drew you to school counseling psychology, and what is your personal philosophy regarding 
supporting the holistic development of K-12 students?  

 How do you envision the role of a counseling psychologist within a K-12 school setting, particularly 
in collaboration with teachers, parents, and administrators?  

 Explain how the ASCA (American School Counselor Association) National Model guides your 
approach to developing and delivering comprehensive school counseling programs.  

 

Practical Application & Skills 
 Describe your experience with various counseling techniques and theories. Which approach do 

you find most eƯective in a school setting, and why?  
 How do you build rapport and trust with students, especially those who may be resistant to 

counseling or from diverse backgrounds? 
 Can you provide an example of a successful intervention you implemented to support a student 

struggling academically, socially, or emotionally? What was the outcome?  
 How do you use data to inform your counseling practices and evaluate the eƯectiveness of your 

programs and interventions?  
 Describe a time you had to manage a crisis situation involving a student (e.g., suicidal ideation, 

severe anxiety, conflict). What steps did you take?  
 

Collaboration & Communication 
 How do you approach communicating with parents or guardians, especially when discussing 

sensitive topics or when there's a disagreement about a student's needs?  
 What strategies do you use to collaborate eƯectively with teachers to support student learning 

and address classroom behavior challenges? 
 How do you ensure your counseling program meets the diverse needs of all students, including 

those from various cultural, linguistic, and socioeconomic backgrounds, and students with 
special education needs?  

 

Ethical Considerations & Professional Growth 
 How do you handle confidentiality when working with students, and what are the limits to 

confidentiality in a school setting?  
 Describe a time when you faced an ethical dilemma in your counseling practice. How did you 

navigate it?  
 How do you stay current with the latest research, trends, and legal guidelines in school counseling 

and child psychology?  
 What do you see as your greatest strength as a school counseling psychologist, and what areas 

are you looking to further develop in this role?  



 
 
Interview Questions for Education Majors (K-12) 
Core Teaching Skills & Pedagogy 

 What are the most essential skills a K-12 teacher needs to possess, and how do you plan to 
develop them?  

 How would you adapt your teaching methods to address diverse learning styles and abilities 
within a single classroom?  

 Describe your philosophy of classroom management. What strategies would you employ to create 
a positive and productive learning environment for all students?  

 How do you plan to incorporate socio-emotional learning (SEL) into your daily lessons and 
classroom interactions? Why is SEL important for K-12 students?  

 What are various methods for assessing student learning, and how would you use assessment 
data to inform your instruction?  

 
Challenges & Trends in Education 

 What do you believe are the biggest challenges facing K-12 teachers today, and how do you 
envision addressing them in your own practice? 

 How has technology impacted K-12 education, and how do you plan to leverage technology 
eƯectively in your classroom?  

 What is diƯerentiated instruction, and why is it crucial for K-12 educators in today's diverse 
classrooms?  

 How do you stay informed about current trends in K-12 curriculum development and educational 
research?  

 What role do you see parents and the community playing in a child's education, and how would 
you foster strong partnerships with them?  

 
Professional Development & Career Path 

 What specific grade levels or subject areas are you most passionate about teaching in K-12, and 
why?  

 Beyond traditional classroom teaching, what other career paths or opportunities in education are 
you interested in exploring with a K-12 education major?  

 What steps are you taking to prepare for teacher certification in your state, and what are some of 
the key requirements you anticipate?  

 How do you envision professional development playing a role in your long-term career as a K-12 
educator?  

 What qualities do you believe make an excellent K-12 teacher, and how do you embody those 
qualities?  

 



 
 
Interview Questions Relating to Industrial-Organizational Psychology for Human Resources 

 How do you see the field of Industrial-Organizational Psychology directly contributing to the 
strategic goals of a Human Resources department?  

 Can you explain the diƯerence between reliability and validity in the context of HR assessments, 
and why both are crucial?  

 Describe a time you used data or research to inform a decision. How would you apply this 
approach to an HR problem?  

 What are some ethical considerations you believe are most important in HR, particularly from an I-
O psychology perspective?  

 How would you approach designing a new employee training program, ensuring its eƯectiveness 
and alignment with organizational needs?  

 Imagine an organization is experiencing high employee turnover. From an I-O perspective, what 
steps would you take to diagnose the root causes and propose solutions?  

 How would you go about conducting a job analysis for a new role within our company? What 
methods would you use? 

 If you were tasked with improving employee engagement, what theoretical frameworks would you 
draw upon, and what practical initiatives would you suggest?  

 Describe a situation where you had to influence others with data or research findings. How did you 
tailor your message to your audience?  

 How would you contribute to fostering a positive organizational culture within our company? What 
role do you see HR playing in this?  

 Tell me about a project or course where you had to work in a team. What was your role, and how 
did you ensure team eƯectiveness?  

 Where do you see the field of Industrial-Organizational Psychology evolving in the next 5-10 years, 
and how do you think that will impact HR?  

 What is a current HR trend or challenge that particularly interests you, and how do you think I-O 
psychology can help address it?  

 How do you stay current with the latest research and best practices in both I-O Psychology and 
Human Resources?  

 What specific areas of HR are you most passionate about, and how do you envision applying your 
I-O psychology background to excel in those areas? 

 
 
 
 
 
 



 
 
Interview Questions for Instructional Leadership Majors 
Core Knowledge & Philosophy 

 What is your personal philosophy of instructional leadership? How does it diƯer from traditional 
administrative roles? 

 Describe the key components of a high-quality professional development program. How would 
you ensure its eƯectiveness and sustainability? 

 How do you define "eƯective instruction"? What specific teaching practices or models do you 
believe are most crucial for student success? 

 In your opinion, what is the role of data in instructional leadership? Provide an example of how you 
would use both quantitative and qualitative data to improve instruction. 

 What is the relationship between school culture and instructional eƯectiveness? How would you 
work to build a positive and supportive culture that fosters professional growth? 

 
Practical Application & Experience 

 Tell me about a time you had to deliver diƯicult feedback to a teacher. How did you approach the 
situation, and what was the outcome? 

 Imagine you're the new principal of a school where a significant number of teachers are resistant 
to change. How would you introduce a new instructional initiative? 

 Describe a time you successfully mentored a struggling teacher. What strategies did you use, and 
what was the result? 

 How would you handle a situation where a teacher is using a curriculum or instructional method 
that you believe is ineƯective, but they are passionate about it? 

 Walk me through your process for conducting a classroom observation. What are you looking for, 
and how do you ensure the feedback is constructive and actionable? 

 
Collaboration & Communication 

 How do you foster a collaborative environment among teachers? Give an example of a successful 
collaborative project you've been a part of or led. 

 How would you involve parents and the community in the instructional life of the school? 
 What is your approach to communicating with staƯ about instructional goals and expectations? 

How do you ensure everyone is aligned? 
 How would you handle a disagreement with a colleague or a superior about an instructional 

decision? 
 How do you stay current on the latest research and trends in education? How would you share this 

knowledge with your staƯ? 
 
 



 
 

Interview Questions for Kinesiology Majors 
 What inspired you to pursue a degree in Kinesiology? 
 Can you explain the diƯerence between biomechanics, motor control, and exercise physiology? 
 How do you stay current with new research and developments in the field of kinesiology? 
 Describe a time you had to explain a complex scientific concept to someone without a scientific 

background. 
 What are the key components of a comprehensive warm-up and cool-down, and why are they 

important? 
 Imagine a client with a history of lower back pain wants to start a strength training program. How 

would you assess their needs and design a safe and eƯective plan? 
 What is your experience with various forms of exercise equipment and training modalities? 
 How do you motivate clients who are struggling to maintain their exercise routine? 
 Discuss the role of proper nutrition in conjunction with physical activity. 
 Describe a time you had to deal with a diƯicult client or patient. How did you handle the situation? 
 How would you modify an exercise for a client with a specific injury or limitation? 
 What are the ethical responsibilities of a kinesiologist or fitness professional? 
 Explain the concept of the SAID principle (Specific Adaptation to Imposed Demands). 
 What are some of the potential risks associated with overtraining, and how would you identify 

them? 
 How do you approach creating a training program for a client with a long-term goal, such as 

running a marathon? 
 Describe your experience with collecting and analyzing data related to human movement. 
 What are some of the key factors that influence an individual's ability to learn a new motor skill? 
 How do you see technology (e.g., wearable devices, motion capture) changing the field of 

kinesiology? 
 What is the role of proper posture and alignment in preventing injuries? 
 Where do you see yourself in five years, and how do you plan to use your kinesiology degree to 

achieve your goals? 
 
 
 
 
 
 
 
 
 
 



 
 

Interview Questions for Music Majors 
 Tell us about yourself and your musical journey. 
 Why did you choose music as your major/career path? 
 Who are your musical influences, and how have they shaped your own musicianship? 
 What are your long-term career goals in music? 
 What are your strengths and weaknesses as a musician/music professional? 

 
Skill & Experience-Based Questions 

 Can you provide an overview of your musical background, including your training, experience, and 
primary instruments/focus area? 

 How do you approach the creative process when composing, arranging, or performing music? 
 Describe a challenging performance or musical situation you've encountered and how you 

navigated it. 
 How do you approach collaboration with other musicians or artists? 
 What techniques do you use to prepare for a performance, both mentally and physically? 

 
Context-Specific (adapt to your specific interview) 

 For Teaching/Education roles: 
o What is your philosophy of music education? How do you engage diverse learners and 

manage a classroom/ensemble? 
 For Performance roles:  

o What kind of repertoire do you enjoy performing, and why? How do you select pieces for a 
program? 

 For Music Industry roles:  
o How do you stay current with trends in the music industry? What are your thoughts on the 

future of music production/distribution/marketing (relevant to the role)? 
 For Program/School interviews:  

o Why are you interested in our specific program/school? 
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Physical Education Majors 

 Tell me about yourself and why you chose to pursue a career in Physical Education. 
 What is your vision for Physical Education, and what are the top 3 goals of your PE program? 
 Describe your teaching philosophy for physical education. What would a typical class look like if I 

walked into your gym? 
 How do you create an inclusive environment and diƯerentiate instruction to engage students of 

varying abilities and interests, including those with special needs? 
 What are your classroom management strategies for a physical education setting? How do you 

handle discipline problems or lack of participation? 
 How do you assess and evaluate student progress and achievement in physical education? 
 How do you incorporate fitness and wellness concepts into your physical education curriculum, 

and how do you encourage students to maintain a healthy lifestyle outside of class? 
 Describe a lesson you have implemented that you found particularly eƯective in teaching a 

specific skill or concept. What were your goals for that lesson? 
 How do you promote teamwork, sportsmanship, and positive social-emotional learning among 

your students? 
 How do you stay current with changes in physical education curriculum, best practices, and 

relevant technology? 
 Have you ever had a student injury during class? What did you do, and what are your procedures 

for ensuring student safety? 
 How do you communicate with parents/guardians about student progress and concerns? 
 How do you see physical education contributing to the whole-school culture and the overall 

curriculum? 
 Describe a time when you had to modify a lesson plan because it wasn't working. What did you 

learn from that experience? 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Psychology Majors 

 What area of psychology are you most passionate about, and why? (e.g., social, cognitive, 
developmental, clinical, abnormal, etc.) 

 How do you see psychological principles applying to real-world issues and challenges? Can you 
give an example? 

 What research methods or statistical concepts in psychology do you find most interesting or most 
challenging, and why? 

 How do you believe your understanding of psychology has changed your perspective on human 
behavior and society? 

 What ethical considerations are most important to you in psychological research and practice? 
 Beyond your coursework, how have you engaged with the field of psychology (e.g., research 

assistant, volunteer, psychology club, relevant work experience)? 
 What skills have you developed as a psychology major that you believe will be most valuable in 

your future career, regardless of whether it's directly in psychology? 
 Are you considering graduate school in psychology? If so, what specific programs or career paths 

are you exploring? If not, what are your post-graduation plans? 
 What is one common misconception about psychology that you'd like to correct? 
 How do you approach critical thinking when evaluating psychological theories or research 

findings? 
 What role do you think cultural diversity plays in psychological research and practice? 
 What are some of the biggest unanswered questions in psychology that you find intriguing? 
 How do you handle the sometimes abstract or theoretical nature of psychological concepts and 

translate them into concrete understanding? 
 What personal strengths or interests do you have that you believe align well with a career in 

psychology or a related field? 
 If you could design your own psychology course, what would it be about and why? 

 
 
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Social Work Majors 

 Can you tell us about your educational background and how it has prepared you for a career in 
social work? 

 What inspired you to pursue a career in social work? 
 How do you stay informed about new developments and theories in social work? 
 Can you describe a particularly challenging case you've handled? How did you manage it? 
 How do you prioritize your caseload, especially when dealing with multiple clients with equally  
 What strategies do you use to build trust with new clients? 
 How do you handle confidentiality in your work with clients? 
 Can you share an experience where you had to advocate for a client? What was the outcome? 
 How do you approach working with clients from diverse cultural backgrounds? 
 In your opinion, what is the biggest challenge facing the social work profession today? 
 How do you manage the emotional impact of working with clients who are in distress or crisis? 
 What is your experience with interdisciplinary team collaboration? 
 How do you approach goal setting with your clients? 
 Can you discuss a time when you had to deal with a non-compliant client and how you handled it? 
 How do you measure the success of your interventions with clients? 
 What experience do you have with community outreach and advocacy? 
 How do you ensure that your personal biases do not aƯect your professional judgment? 
 Can you explain the importance of evidence-based practice in social work? 
 How do you handle disagreements with colleagues or supervisors regarding client care? 
 What techniques do you use to manage stress and prevent burnout? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Special Education Majors 
Foundational Knowledge & Philosophy 

 What does a "Least Restrictive Environment" (LRE) mean to you, and how do you ensure it's 
implemented eƯectively for all your students? (This tests your understanding of a core principle of 
IDEA.) 

 Describe the diƯerent types of learning disabilities you are familiar with. How would your 
instructional approach diƯer for a student with dyslexia versus a student with dyscalculia? 
(Demonstrates your knowledge of specific disabilities and your ability to diƯerentiate instruction.) 

 Explain the IEP process from start to finish. What is your role as a teacher at each stage? (Tests 
your procedural knowledge and your understanding of your responsibilities.) 

 How do you incorporate a student's strengths and interests into their IEP goals and daily 
instruction? (Shows your commitment to a strengths-based approach rather than a deficit-based 
one.) 

 What is the importance of data collection in special education? Give an example of a time you 
used data to make an instructional decision. (Highlights your ability to use evidence-based 
practices and monitor progress.) 

 
Classroom Management & Instruction 

 Tell me about a time you had to de-escalate a challenging behavior in the classroom. What steps 
did you take, and what was the outcome? (A behavioral-based question that assesses your crisis 
management skills and your ability to remain calm.) 

 Describe your approach to creating an inclusive classroom environment where all students feel 
valued and supported. (Focuses on your pedagogical philosophy and your commitment to equity.) 

 How do you collaborate with general education teachers to support students with IEPs in their 
classes? (Assesses your ability to be a team player and your understanding of co-teaching and 
inclusion models.) 

 Walk me through a lesson plan you would create for a small group of students with diverse 
learning needs. (Tests your practical application of diƯerentiated instruction and your 
organizational skills.) 

 How do you use assistive technology to support student learning? Provide an example of a tool 
you would use and for what purpose. (Shows your familiarity with modern educational tools and 
your ability to match technology to student needs.) 

 
 
 
 
 



 
 
Communication & Collaboration 

 How do you build strong, trusting relationships with the parents of your students? How would you 
handle a diƯicult conversation with a parent who disagrees with an IEP recommendation? (Tests 
your communication skills and your ability to handle conflict professionally.) 

 Describe how you would collaborate with a team of professionals, such as a school psychologist, 
occupational therapist, or speech-language pathologist. (Assesses your understanding of the 
multidisciplinary team approach and your role within it.) 

 How do you maintain confidentiality and privacy regarding student information? (Crucial question 
to ensure you understand ethical and legal responsibilities.) 

 Tell me about a time you had to advocate for a student's needs. What was the situation, and what 
did you do? (Highlights your passion and commitment to your students' well-being.) 

 How do you stay current with new research, best practices, and legal changes in the field of 
special education? (Demonstrates your dedication to professional growth.) 

 
Personal & Reflective Questions 

 Why did you choose to become a special education teacher? What motivates you to work with this 
specific population of students? (A personal question that reveals your passion and commitment 
to the field.) 

 What do you consider your greatest strength as a special education teacher? What about your 
greatest area for growth? (Shows your self-awareness and your ability to reflect on your practice.) 

 Tell me about a time you failed or made a mistake in the classroom. What did you learn from it? 
(Demonstrates humility, resilience, and a growth mindset.) 

 How do you manage stress and prevent burnout in such a demanding role? (An important question 
that shows you have strategies for self-care.) 

 Is there anything else you would like us to know about you that we haven't covered? (A final 
opportunity to make a lasting impression and highlight a key skill or experience.) 

 
 
 
 
 
 
 
 
 
 
 



 
 
Interview Questions for Visual Art Majors 
General & Portfolio-Focused Questions 

 Tell us about yourself and why you chose to pursue a career in art/graphic design.  
 Walk us through your portfolio. Which project are you most proud of and why? What was your role 

in its creation, and what challenges did you overcome? (Be ready to discuss your process, 
problem-solving, and the impact of your work.) 

 What software and tools are you most proficient in 
 How do you stay updated with the latest design trends, technologies, and industry developments?  
 What do you consider to be the most important elements or principles of good design? 

 
Process & Problem-Solving Questions 

 Describe your typical design process from concept to completion.  
 How do you approach a new project when given a brief, or if the client/stakeholder has limited 

context?  
 How do you handle constructive criticism or negative feedback on your work?  
 Tell us about a time you faced a significant creative block. How did you overcome it?  
 How do you prioritize and manage multiple projects with tight deadlines? 

 
Collaboration & Industry Insight Questions 

 How do you work with collaborators, such as copywriters, developers, or marketing teams?  
 What, in your opinion, makes a design successful or memorable?  
 How do you ensure brand consistency across diƯerent platforms and media?  
 What are the key diƯerences between designing for print media versus digital media, and are you 

comfortable with both?  
 Where do you see the field of art/graphic design heading in the next 5-10 years, and how do you 

plan to adapt? 
 

 


